Employment Application For: Grove Hotel[] Qwest Arena [] Steelheads [] Corporate Admin. []
Position(s) Applying For:
Date Received:

BLOCK 22 & IDAHO SPORTS PROPERTIES LLC
THE GROVE HOTEL, QWEST ARENA & IDAHO STEELHEADS

AN EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER
A. GENERAL INFORMATION

(Please Print)

Last Name: First Name: Middle Initial:

Street Address: City: State Zip:

Home/Message Phone ( ) Cellular Number ( ) Work Phone ( ) Date
available for work Social Security Number - -

Shift(s) Available: Days [ | Evenings [ | Nights [ | Would you prefer to work: Full time [ | Parttime [ | Temp/| |

Are you legally entitled to work in the United States? Yes [ |No[ | Proof of right to work in the US will be required if hired.

Have you been convicted of a felony or released from prison within the past ten years for an offense that may reasonably relate to the
job duties of the position for which you are applying? (A conviction may not necessarily disqualify you from employment.)
Yes [ |No [ | Ifyes, please indicates the date and nature of the offense.

What are your monthly starting salary expectations? $ Have you ever previously applied to or been

employed by our companies? If yes, when How did you learn about this opening?

B. EDUCATION

Name and Location of School Years Completed Yes | No Degree Received

High School

College

Trade

Business

Graduate School

Where you known by any other name at any job or school listed on this application? Yes| |No[ | If yes, what name?

indicate school or employer

[ ] Typing WPM [ ] Personal Computer and software used: Indicate any other skills related to the
position you are seeking:

[ ] Tenkey  Touch___ Sight [ ] Other Computer skills

[ ] Foreign Lang. Skills [ | Bookkeeping

Other Skills not mentioned above:




C. EMPLOYMENT RECORD

Please start with most recent employer, include military service.

If currently employed, may we contact your employer [ ] yes [ | no

(INCOMPLETE APPLICATION CANNOT BE ACCEPTED)

#1 Employer Type of Business Tele #
Address City ST Zip Code
Job Title Supervisor Tele #
Dates Employed From to Reason for leaving Wage
Duties
#2 Employer Type of Business Tele #
Address City ST Zip Code
Job Title Supervisor Tele #
Dates Employed From to Reason for leaving Wage
Duties
#3 Employer Type of Business Tele #
Address City ST Zip Code
Job Title Supervisor Tele #
Dates Employed From to Reason for leaving Wage
Duties
#4 Employer Type of Business Tele #
Address City ST Zip Code
Job Title Supervisor Tele #
Dates Employed From to Reason for leaving Wage
Duties
APPLICANT’S STATEMENT

| certify that answers given herein are true and complete to the best of my knowledge. In the event of employment, | understand that false or misleading information given in my
application or interview(s) may result in dismissal. | also understand that my employment relationship is “At-Will” meaning that Block 22 and Idaho Sports Properties LLC
(referred to as the Companies) or myself may terminate the employer/employee relationship at any time and for any reason, with or without advanced notice and with or without

cause.

I understand that if offered employment, my status will be re-evaluated upon completion of a 90 day training period. Employment is not guaranteed for the entire introductory
training period if reason for termination arises. Satisfactory completion of the training period does not alter the “At-Will” character of my employment relationship with the

Companies.

| authorize the Companies to conduct a background check as well as investigate all statements contained in this application and to request information about me from previous
employers and educational institutions. | expressly authorize my previous employers to provide information and opinions concerning my work and work habits. Further, |
release all parties, the Companies and person connected with any request for information from all claims, liabilities and damages for whatever reason, arising out of furnishing

any information that may be sought in arriving at an employment decision.

I understand that according to the policy of the Companies, | will be required to take a drug test for chemical analysis if | accept employment. The purpose of this analysis is to
determine or rule out the presence of prohibited controlled substances in my system. | have had an opportunity to consider the testing request and consent freely and voluntarily
to the request for a specimen. | hereby release the Companies, the testing laboratory and their employees, agents and contractors from any liability whatsoever arising from the
testing of the sample and decisions made concerning my application for employment based upon the results of this analysis. Upon failure or refusal to submit to testing, | may
not reapply for employment at The Grove Hotel, Qwest Arena or Idaho Steelheads for 6 months. The Companies and the laboratory will keep results of testing confidential. If
necessary, | consent to have my drug test results released to a company designated medical doctor for further evaluation.

Signature of Applicant

Date




